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Promoting Positive Behaviour Local  

Procedures 

Aurora Hyde Lodge  

Please refer to Main Policy A4 Promoting Positive Behaviour Policy 

 

 

Appendix 1: Hyde Lodge - Local Procedures 

At Hyde lodge, all staff regardless of their job role will attend PRICE training focusing on Positive Behaviour 
Support so that we can help everyone to recognise and understand some of the behaviours of concern they 
might come across and so that they are able to offer effective support to the young adults and colleagues. 
Those staff that are working directly with the young adults will receive Price training, which will be refreshed 
annually. The Behaviour Support Plan or behaviour risk assessment will detail strategies to support the 
individual. Recording and reporting behaviours of concern and the use of physical intervention is done using 
our behaviour observation charts and Physical behaviour intervention bound book, these are then later 
analysed on a monthly basis (in 2021 Databridge was introduced for recording). 

 

We must notify CQC of serious injuries, applications to deprive a person of their liberty (and their outcome), 
allegations of abuse, events that prevent or threaten to prevent the registered person from carrying on an 
activity safely. If in doubt, contact the Manager.  

 

 

  


